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June 2, 2020 

 

MEMORANDUM 

 

To: Signatory Contractors 

From: Barry Scholz, Vice President of Industry Relations, AGC 

Re: Summary of 2020 Collective Bargaining 
 
 

 

This spring, the Associated General Contractors of Greater Milwaukee (“AGC-GM”) 
Policy Committee oversaw the renegotiation of one collective bargaining agreement (“CBA”). 
Below is a summary of the settlements that were reached. 

 

NEW COLLECTIVE BARGAINING AGREEMENTS 

 

North Central States Regional Council of Carpenters 

The AGC-GM along with our partners from the Allied Construction Employers Association (“ACEA”) 
and the North Central States Regional Council of Carpenters (“NCSRCC”) reached a new, three-
year CBA.  

 

• Effective June 1, 2020, all workers will receive a pay increase of $2.15/hr. with $2.15 
to their total compensation package, plus $.02/hr. employer contribution to SATAP for 
all classifications and $.02/hr. allocation to INSTALL program for floor coverer 
employers only.  Allocations are expected shortly. 

 

• Effective June 7, 2021, all workers will receive a pay increase of $1.85/hr. to their total 
compensation package. Determinations of how this pay increase will be allocated will 
be made next year. 

 

• Effective June 6, 2022, all workers will receive a pay increase of $1.80/hr. to their total 
compensation package. Determinations of how this pay increase will be allocated will 
be made as that date approaches. 

 
Several important language changes were made to the CBA: 
 

• The parties agreed that a variable rate defined benefit plan may be adopted if  
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• unanimously approved by the trustees. Such a plan would eventually eliminate 
employer withdrawal liability, if a plan is implemented by the entire trustees of the 
Building Trades United Pension Trust Fund.   
 

• At such time in the future, employers will be responsible for an additional contribution 
to offset the costs of eliminating withdrawal liability, while creating a variable rate 
defined pension (Variable Annuity-VAPP) design. 
 

• The addition of a separate floor-coverer’s wage schedule, which will contain an 
additional $.02/hr. contribution towards marketing and training within the INSTALL 
program, as mentioned for year 1. 

 

• First two levels of Apprenticeship hourly wage rate category have been raised 5%, 
from 45% to 50% (Level 1) and from 50% to 55% (Level 2).  Currently there are 41 and 
39 employees in these categories, respectively.   

 

• Any additional LMCF contributions to SATAP will be contributed by employers, subject 
to trustee recommendations. 

 

• Enabling language for a Carpenters’ Savings Plan within Article 7– Health and Annuity 
Funds, is enacted, as of June 1, 2020. 

 

• Enabling language for a “Glidepath” design is established within Article 7 – Health and 
Annuity Funds, for the purposes of moving towards a new design feature whereas, the 
fund totals will remain the same in the “aggregate” but contributions can be self-
directed to each of the respective plans.  This is subject to the Trustees of both funds 
moving forward, as per the IRS approved application. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


