
 

 

April 28, 2014 

 
Congressman John Carney 

1406 Longworth House Office Building 

Washington, D.C.  20515 

 

Dear Congressman Carney: 

 

On behalf of the National Association of Health Underwriters (NAHU), representing 100,000 licensed agents and brokers who are 

engaged in the sale and service of health insurance and other ancillary products and serving employers and consumers around the 

country, I want to commend you on your efforts to pass the Expatriate Health Coverage Clarification Act as amended.   

 

NAHU members work to help millions of employers of all sizes finance administer and utilize their group health benefit plans on a 

daily basis.  Expatriate health insurance plans offer high-end, robust coverage to executives and others working outside their home 

country, giving them access to a global network of health care providers.   

 

U.S. insurance companies compete with foreign insurance companies that also sell expatriate health insurance plans, but these foreign 

carriers are not required to comply with the Affordable Care Act (ACA). This imbalance gives foreign competitors an unfair 

advantage.  The bill narrowly clarifies that the Affordable Care Act does not apply to expatriate health insurance plans. 

 

Since the legislation’s original introduction, it has been amended and now requires an expatriate plan to meet minimum value 

requirements as defined under the ACA (60 percent actuarial value). This is the same standard all other employer-provided plans must 

meet in order to comply with the laws employer shared responsibility provisions. Should an expatriate plan offered under this bill fail 

to meet minimum value requirements, an employee would be eligible to seek coverage on the exchange and could be eligible for 

income-based subsidies.  

 

Further, the amended bill tightens the definition of an expatriate. It says that an expatriate must be abroad for at least six months. The 

previous version of the bill said that an expatriate only had to be abroad for three months, or travel outside the country 15 times in a 

year. This bill requires a much tougher standard that will guard against potential abuse.   Finally, the amended bill explicitly states that 

expatriate plans must continue to comply with relevant laws enacted prior to the ACA -- specifically the Employee Retirement Income 

Security Act and the Public Health Service Act. 

 

We appreciate your leadership on this important issue for businesses and their employees so that the law can help all Americans get 

quality health insurance.  We look forward to working with you and your colleagues in enacting this bipartisan legislation this year. 

 

Best regards, 

 
Janet Trautwein 

Executive Vice President and CEO 


